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Abstract: The aim associated with this article is to examine the impact of knowledge and
human resource management on the economic growth of Arab countries. The knowledge
management is one of the aspects of the world economy, which contributes significantly to
the advancement of economic development in the world, knowing that the Arab countries
are suffering from delays in this area, so the problem of research was the delay of the Arab
countries from keeping up with the development in the field of knowledge management.
The research sample is represented by the United Arab Emirates, Saudi Arabia, Oman,
Qatar and Bahrain. STATA was used to check the hypotheses with the help of the
Generalized Method of Movement (GMM), and Robust Standard Error approaches. The
results show that knowledge management and human resource management have a
significant role in achieving their economic goals. These results are helpful for the
policymakers while formulating policies related to knowledge management that enhance
the economy of the country.
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Introduction

The topic of knowledge is one of the core issues in the human development project
in the Arab countries, and it is of vital importance that determines the weight of the
region in the balance of global power and its ability to withstand the competition,
knowledge today is the standard of human advancement in the current phase of
human development. This explains the frantic race among nations towards
possessing knowledge and controlling its sources. Accordingly, the Arab states find
themselves faced with a fateful bet that the battle for knowledge must be won.
Then, development to occupy an active position in the world arena. The
continuation of the Arab states in late positions on the world map of the ‘geo-tariff'
will deprive them of even playing any geostrategic role on the international scene,
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and there is no way to break this barrier by taking steps and redoubling efforts to
improve its position and improve its performance and competitiveness. To qualify
for a worthy presence on the international scene (Hussain, Musa, & Omran, 2019).
The knowledge management is one of the aspects of the world economy, which
contributes significantly to the advancement of economic development in the world
(Akram, Siddiqui, Nawaz, Ghauri, & Cheema, 2011). Therefore, countries are
seeking the scope of the knowledge management and investment in it now,
especially since the knowledge management is special because of it role-plays in
the present and the future, It is closely linked to the pushing and motivating of
moving development and innovation and the conditions of continuous
improvement and innovation (Nawaz, Afzal, & Shehzadi, 2013). So, who has the
knowledge on time have the greatest ability to take advantage of the economic
opportunities that achieve growth and development for both institutions and
countries?

Therefore, the research is trying to answer the following questions.

1. The extent to which the knowledge management and HRM contribute to
economic growth, for Arab countries?

2. What are the results for countries based on knowledge management?

3. What are the pillars of knowledge management and ways to strengthen it?
To answer the research questions, the research is based on two main assumptions:
1. Knowledge management contributes positively to the increased economic
growth of countries that apply their knowledge indicators.

2. The knowledge management in achieving economic growth varies

according to the level of technology and information in the countries applying its
knowledge indicators.
3. The opportunity for HR — new rules of knowledge management.

Literature review

The concept of knowledge management is one of the relatively recent concepts in
economics, which is exposed and continues to be subjected to many continuous
developments. However, this section will try to highlight the concept of knowledge
management, identify its characteristics, and the pillars on which it depends
(Bencsik, Kosar, & Machova, 2018).

Globalization and technological revolutions transform the contemporary economy
into what is called “knowledge management” (KM). In this economy, a new form
of organizations and work govern the world of business, demanding the rapid
development of skills, solid knowledge and greater responsibility (Hadad, 2017).
Different definitions and concepts that dealt with the economy of knowledge as a
result of its importance, modernity and have many dimensions, which made the
development of a comprehensive and specific definition difficult, but the
researchers touch on some concepts that correspond to the nature of research,
where the knowledge management can be defined as a set of information and
techniques used In order to obtain something that no one has discovered or knew
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(Wild, Griggs, & Downing, 2002) and it is an important part of the wealth of
society and part of its well-being as (Mohamed, Abuzaid, & Benladen, 2008), as
well as an economy based on knowledge and employment in a direction that
achieves the aspirations of economic organizations (Alavi & Leidner, 2001) and
achieves an economy Knowledge gains economically through its application the
basics of knowledge included, continuous improvement, education, sharing
experiences, application of software and various techniques (Banerjee, Duflo, &
Qian, 2020).

Saudi Arabia, United Arab Emirates and Bahrain are among the most Arab
countries seeking to develop the economic aspect of knowledge further to achieve
economic growth in their countries. These countries have preceded other Arab
countries in this field, especially as oil countries are seeking to look for another
area to support their economy, and to keep pace with the development of the global
economy, in which the knowledge management has become one of its most
important aspects (Bazan et al., 2019).

The United Nations Trade and Development Report (UNCTAD) on the knowledge
management of the year (2011) ranked the UAE among the best countries in the
world in harnessing information and communication technology (ICT) to drive
economic development. The report showed that the added value of the ICT sector
in 2011, it reached $1.13 billion, reflecting the UAE's growing trade in information
goods related to the knowledge management, if the UAE's imports of these goods
reached $74.8 billion. According to the World Bank Knowledge management
Index (2012), the UAE achieved first place in the Arab world. The world's 42nd
from (145) countries in 2012 were ranked 49.6™ (Zaied, Khairalla, & Al-Rashed,
2007).

Bahrain's financial technology sector is also growing rapidly globally; it is success
to attract 824.1 investment deals worth $2.14 billion, according to the Report of the
Bahrain Financial Technology System (2018). The report shows that maybe the
number of companies in financial technology in the Middle East and North Africa
region alone will be about 250 companies in 2020 (albayan.ae).

Knowledge management is characterized by many characteristics and features that
distinguish it from other aspects of the economy and can be summarized as
follows:

1. It has a superior ability to adapt with high flexibility to adapt to variables
as well as life developments that accelerate the rate of change and intensify the
magnitude of their impact.

2. It is characterized by its superior ability to change, renew and communicate
optimally with the rest of the economies that have become so strong that it is
difficult to separate, talk about or refer to them (Uit Beijerse, 1999).

3. It has the potential to innovate and create modern intellectual products that
have not been discovered by the markets before and has a role in creating
unprecedented products and achieving more convincing satisfaction for the
consumer.
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4. The added value has diverse areas, such as extended and renewed and of
asynchronous nature, as well as flowing. However, it is proportional to the content
in addition to the content, it is rich and infinite and gives its stimulating effect in all
areas of the economy (Hermes & Lensink, 2003).

The growing need to measure the KE forced International Institutions to develop
instruments and programs for measuring it in every country/region and also for
comparing countries at the international level. In this respect, several KE
Assessment Methodologies were developed, the most important and highly used is
the one created and applied by the World Bank. Currently, this assessment is made
up of 109 structural and qualitative variables, differentiated for 146 countries, and
the final goal is the measurement of their performance in direct accordance with
the four KE pillars (World Bank, 2012).

Knowledge management depends on many of the pillars that all revolve around
science, knowledge and technology; its most important pillars can be determined
by:

1. Innovation and development contribute to the creation of effective business
linkages and systems with academic institutions that adopt the title change in their
field of work to keep up with developments in the external environment.

2. Education: it is considered one of the basics of economic productivity as it
requires the government to provide efficient workforce with high potential and
skills in the field of technology for the interaction of modern technology with work
(Bug, 2011).

3. Infrastructure based on ICT: plays a major role in disseminating
information, and interacting with economic activity, stimulating projects to
produce larger quantities and facilitating production quickly.

4, Rational governance: be on an economic basis able to make a legal and
political framework aimed at increasing production and growth and this economic
policy has made information technology easier and more available, which has
increased its competitiveness among companies and reduced their tariffs. These
pillars that The World Bank is based on definitions that define knowledge
management as "economy creation wealth through knowledge processes and
services (creation, improvement, sharing, learning, application and use of
knowledge in its forms) in different sectors based on human assets. The intangibles
are in accordance with new characteristics and rules™" (Chen & Dahlman, 2005).
Arab knowledge index (AKI) is added value of measure the knowledge
development and follow-up the development of the development situation. It has a
number of conceptual and methodological features that make it an important
building block for the development of a promising scientific tool to be added to the
global balance of development measurements.

1. Working to enshrine the concept of knowledge in the service of human
development with multiple dimensions. Based on to the vision that has stimulated
the knowledge reports since the release of its first issue was aimed at creating a
community based on the centrality of creative knowledge.
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2. Taking into account the specifics and contexts of the Arab region culture,
its needs and its developmental challenges, by deepening consideration of the
various local situations in Arab states and consider when installing indicators of a
number of variables that did not receive attention in the global indicators
circulating because there are not considered a global priority (Biygautane & Al-
Yahya, 2011).

3. Openness to the world's markets through care to find paths that bind the
components of knowledge Arab is the other international group with the same
connection.

Human resource management is defined in broad terms as a continuing social
process, which focus on learning (what people can develop into) rather than formal
gualifications (what people can do) and on organizational and motivational
structures that leads to the restructuring of firms and management (Tayeb, 2005).
For a better understanding of the concept of human resource management in the
context of the shift to the knowledge based or learning economy, we need an
adequate conceptualization of this learning process. Nonaka, Toyama, and Konno
(2000) Have developed a sophisticated understanding of the knowledge developing
process involving the tacit and codified dimensions as well as the locus and levels
of knowledge. However, the aim at this point is to suggest practically ideas for
effectively managing knowledge as a critical element in developing organizational
competencies.

The characteristics of knowledge management change the landscape in which
HRM operates and herald the opportunity for new contributions. Further impetus
for a revised role is provided by knowledge-related changes at the firm level
(Whicker & Andrews, 2004).

HRM focusing on strategy, recruitment and selection, training and development,
workforce planning and performance management.

According to the knowledge management:

1. Strategy means HRM contributes to business strategy development as the
expert on strategic knowledge capabilities and knowledge acquisition, creation, and
utilization is definitional to business strategy.

2. Recruitment and selection means ldentify, attract and sustain talent seek
out high caliber talent, Focus is on a flexible, agile workforce, Partner with external
providers of knowledge, Identify alternative forms of remuneration.

3. Training and development means develop individual and organizational
capability, recognize the nexus between learning, knowing and doing, focus is on
personalized capability development embedded in work Build ‘time-to-capability’
by accelerating learning Identify and share excellent practices, facilitate knowledge
networks and build organizational capability by facilitating knowledge transfer.

4, Workforce planning means a focus on ‘head contents’ — manage
knowledge value and risk for the whole organization, forecast knowledge required
in strategic knowledge domains for the medium and long term, rapidly develop
and deploy knowledge sets of employees (individuals and teams).
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5. Performance management means knowledge worker productivity, manage
outcomes characterized by long feedback cycles (rather than managing inputs and
processes), retain skilled knowledge workers and key knowledge in strategic
knowledge domains, tap into knowledge worker intrinsic motivations and enhance
team/business unit performance (Whicker & Andrews, 2004).

There are many concepts that deal with economic growth by studying and
analyzing as a result of the complexity of this term with all aspects of life and is
affected by the development of all its joints and closely related to it, some
researchers went on to describe it "The increase in the ability of the state to provide
a variety of this increase in productive capacity is the result of technological
development based on the ideologies of competition in productive enterprises
towards achieving their development goals”, which is an increase in the total
domestic product or national income, which leads to the achievement of the rise in
the average per person share of real income and the increase in per person income
lead to an increase in GDP, from which the multiplicity of the population has
nothing to do with the rise or decline of output (Ajamieh, 2003).

Economic growth is indicated by the increase in the volume of national economic
activity and to measure the magnitude of the change in economic activities, the
indicators of the national economy that describe that change are studied by simple,
not complex measures, and the most important of these measures:

Monetary rates of growth: the rates that any economist can calculate through a set
of monetary estimates such as the national economy, the possibility of converting
national products into the equivalent of monetary currencies (Hamdani:2009).
Growth rates at current prices: can be adopted as a measure of growth rates at the
national economic level using the local currency.

Fixed price growth rates: this method can be used to study fixed prices that do not
change in the long term and can be considered as a measure of domestic growth for
long-term periods.

Growth rates in international prices: this rate is used for international economic
studies and the local currency cannot be relied upon for valuation because currency
values vary between countries, so the local currency must be replaced by the main
currency after the removal of inflation.

The amount of services received in kind by the individual is measured by the
failure of monetary measures to measure services, as the use of in-kind measures
expressing economic growth, such as per person goods and services, required the
number of doctors relative to a particular group of society, such as 1,000
inhabitants.

The increase in the sources of economic growth has been and continues to be of
interest to countries and organizations, and the interest in economic growth has
become a way of life, through which the progress and backwardness of countries
and the amount of well-being of their members are measured. It is necessary to
know all that is new and would maximize their economic growth. It is the
investment in knowledge resources that put it in advanced grades in the world
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rankings and growth and economic development, although it is difficult to
determine all the elements of economic growth, the most important of which can be
known in terms of modernity and economic growth: -

1. Investment in physical and human capital: which is done by man to
increase the wealth of society through the gains it makes through agriculture,
industry, trade and fishing all play a role in increasing production and increasing
wealth. Human investment is the employment of manpower in agriculture as well
as investment for minds, brains and scientific competence in the industry (James
and Richard: 1999, 585).

2. Technological progress: it means the development of information,
knowledge and modern innovations in the means of production and this leads to the
efficiency of production, lower costs, shorter time, high speed, high quality and
reduce the labor force to be invested in other areas of economic activities and this
leads to increasing the quality of production (Hamdani:2009).

3. Indicators of the contribution of the knowledge management to economic
growth:

Based on above literature, the current study has developed the following
hypotheses:

H1: Knowledge management has positive association with the economic growth of
Arab countries.

H2: Human resource management has positive association with the economic
growth of Arab countries.

Research methods

The aim related to the article is to examine the impact of knowledge management
along with HRM on the economic growth of the Arab countries such as United
Arab Emirates, Saudi Arabia, Oman, Qatar and Bahrain. The data has extracted
from World Bank Indicator (WDI) from 2006 to 2018 because on data about
educational technologies are not available before 2006. The Generalized method of
movement (GMM) along with robust standard error approaches has been used to
analyze the data. Thus, this study developed the following equation:

EG;t = ay+ PB1RD;s + B,TECH;; + B3sHEDU + B,HR;; + e;; 1)
Where

EG = Economic Growth

RD = Research and Development

Tech = Technology

HEDU = Higher Education

HR = Human Resource

The nexus among the under study variable are shown in figure 1 highlighted
below:
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Human Resource
Management

Knowledge Management

Expenditures on Educational Research |::> @

Expenditures on Higher Education

Expenditures on Educational Economic Growth

Figure 1: Factors of knowledge and HR management determining economy growth

The data has extracted from WDI from 2006 to 2018 because on data about
educational technologies are not available before 2006. The economic growth is
measure with the proxy of GDP growth (annual %), while knowledge management
is measured by three proxies such expenditures on educational research,
expenditures on higher education and expenditures on educational technology
while HRM has only one proxy that is expenditures on salaries and wages of
educational sector. These measurement are shown in Table 1.

Table 1: Measurement of variables

Variable Measurement

Economic Growth GDP Growth (annual %)

Knowledge Management  Expenditures on Educational Research (% of GDP)
Expenditures on Higher Education (% of total expenditure in
public institutions)

Expenditures on Educational Technology (% of total
technology manufactured)

Human Resource Expenditures on Salaries and Wages of Educational Sector
Management (% of total employment)
Findings

The findings firstly includes the descriptive statistics that show the average values
along with the deviation from the standard and minimum and maximum values of
the measurements. There are total 65 observation because 13 years of data of five
countries are extracted by the researcher. The mean, standard deviation, minimum
and maximum values are shown in Table 2.

Table 2: Descriptive statistics

Variable Obs Mean Std. Dev. Min Max
EG 65 5.028 5.058 -5.243 26.17
RD 65 375 322 .015 1.303
TECH 65 2.169 2.811 .001 13.627
HEDU 65 80.951 12.148 55.215 99.985
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HR 65 96.57 1.817 92.89 99.592

The multicollinearity assumption of the model is checked by using the variance
inflation factor (VIF) and the statistics show that no issue with multicollinearity
assumption of the model because values of VIF are less than 5. These are shown in
Table 3.

Table 3: Variance inflation factor

VIF UVIF
TECH 1.465 .683
RD 1.275 785
HEDU 1.195 .837
HR 1.02 981
Mean VIF 1.238

The second way to test the multicollinearity assumption of the correlation matrix
that also show the no issue with multicollinearity assumption because values are
lower than 0.90. These figures are shown in Table 4.

Table 4: Matrix of correlations

Variables EG RD TECH HEDU HR
EG 1.000

RD -0.213 1.000

TECH -0.238 0.421 1.000

HEDU 0.499 0.034 0.351 1.000

HR 0.366 -0.086 -0.136 -0.041 1.000

The first approach that is used by this study is the standard error approach because
the time series values are more than the cross sectional and results show that higher
education (knowledge management) and HRM have positive association with the
economic growth of the country. These are shown in Table 5 given below:

Table 5: Robust standard error approach

EG Coef. Std.Err. t P>t L.L U.L.
RD 2.598 2.607 1.000 0.375 -4.640 9.836
TECH 0.139 0.136 1.020 0.365 -0.239 0.516
HEDU 0.748 0.149 5.040 0.007 1.161 0.336
HR 4,018 0.966 4.160 0.014 1.336 6.700
_cons -323.676 83.390 -3.880 0.018 -555.205 -92.147

The second approach that is used by this study is the GMM approach and the same
results are extracted from it that show the knowledge management (higher
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education) and HRM have positive association with the economic growth of the
country. These are shown in Table 6 given below:

Table 6:GMM approach

EG Coef. Std.Err. t P>t L.L U.L. Sig
RD 2.469 2.586 0.95 344 -2.711 7.649

TECH 114 218 0.52 .603 -.323 551

HEDU 634 105 6.04 0 844 424 wkx
HR 3.331 1.098 3.03 .004 1.13 5.531 wkx
Mean dependent var 4.603 SD dependent var 4.413
Number of obs 65.000 F-test 10.110

**k n< 01, ** p<.05, * p<.1

Discussion

The Arab countries that are researched have sufficient resources to apply the
knowledge management if they use their resources towards achieving their
economic objectives based on knowledge. The knowledge gap between Arab
countries varies, leading to a clear difference in their economic growth. The
knowledge management has significantly increase the economic growth based on
heavy expenditure on the education. The UAE is progressing with the countries
that are researching growth as a result of adopting cognitive development and
technology more broadly than the rest of the Arab countries. There is a failure of
the countries researched to promote the knowledge pillars combined, which is
reflected in the level of economic growth of those countries. These results are
matched with the output of the Nazarizade and Azizi (2018) who also examined the
positive association among the knowledge management and economic growth of
the country. In addition, Roos (2017) also found that knowledge management has
reduce the economic complexity and improve the growth in the economic
condition of the country. The need for the research countries to achieve higher
levels of human development in order to conform to the dynamic and evolving
nature of the knowledge management. The results are also matched with the output
of Mahmood and Alkahtani (2018) who also found that positively management
human capital increase the economic growth of the country. Directing its economic
resources towards knowledge equal to or exceeding the volume of investment in
the construction, tourism and entertainment sector.

Conclusion

This study concluded that if the countries have effective knowledge and HR
management in the organization then it have greater impact on the economic
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growth of the country positively. Emphasizing scientific research and supporting it
with all technical methods that are at the heart of the production and improvement
of the knowledge management. The need to develop highly flexible laws and
policies that automatically respond to cognitive changes in the external
environment and develop their economies according to existing knowledge. Work
to transfer knowledge from developed countries and absorb it within the Arab
countries in order to stimulate the production of knowledge in a way that leads to
the formation of new cultures that contribute to the diversification of production
and increase the quality of commodity and service outputs.

References

Ajamieh, M. (2003). Economic development: theoretical and applied studies. Alexandria
University, Egypt.

Akram, K., Siddiqui, S. H., Nawaz, M. A., Ghauri, T. A., & Cheema, A. K. H. (2011). Role
of knowledge management to bring innovation: an integrated approach. International
Bulletin of Business Administration, 92(333), 121-134.

Alavi, M., & Leidner, D. E. (2001). Knowledge management and knowledge management
systems: Conceptual foundations and research issues. MIS quarterly, 107-136.

Banerjee, A., Duflo, E., & Qian, N. (2020). On the road: Access to transportation
infrastructure and economic growth in China. Journal of Development Economics,
102442.

Bazan, C., Datta, A., Gaultois, H., Shaikh, A., Gillespie, K., & Jones, J. (2019). Effect of
the University in the Entrepreneurial Intention of Female Students. International
Journal of Entrepreneurial Knowledge, 7(2), 73-97.

Bencsik, A., Kosar, S. T., & Machova, R. (2018). Corporate Culture in Service Companies
that Support Knowledge Sharing. Journal of Tourism and Services, 9(16), 7-13.

Biygautane, M., & Al-Yahya, K. (2011). Knowledge management in the UAE’s public
sector: the case of Dubai. Paper presented at the Dubai School of Government, paper
presented at the Gulf Research Meeting Conference at the University of Cambridge,
UK.

Chen, D. H., & Dahlman, C. J. (2005). The knowledge economy, the KAM methodology
and World Bank operations. World Bank Institute Working Paper, 10(2), 35-55.

Hadad, S. (2017). Knowledge economy: Characteristics and dimensions. Management
dynamics in the Knowledge economy, 5(2), 203-225.

Hermes, N., & Lensink, R. (2003). Foreign direct investment, financial development and
economic growth. The journal of development studies, 40(1), 142-163.

Hussain, M. S., Musa, M. M., & Omran, A. (2019). The Impact of Regulatory Capital on
Risk Taking By Pakistani Banks. SEISENSE Journal of Management, 2(2), 94-103.

Mahmood, H., & Alkahtani, N. S. (2018). Human resource, financial market development
and economic growth in Saudi Arabia: a role of human capital. Economic annals-
XX1(169), 31-34.

Mohamed, A. H., Abuzaid, R. A. S., & Benladen, R. M. (2008). Opportunities and
Challenges of the Knowledge Management Approach to E- learning: A Case Study in
Al- Bayan Model School for Girls, Kingdom of Saudi Arabia. The Electronic Journal
of Information Systems in Developing Countries, 35(1), 1-11.

58



POLISH JOURNAL OF MANAGEMENT STUDIES 2020
Altyar A.R. Habeeb F.J., Sedeeq M.M. Vol.21 No.1

Nawaz, M. A., Afzal, N., & Shehzadi, K. (2013). Problems of formally employed women:
A case study of Bahawalnagar, Pakistan. Asian Journal of Empirical Research, 3(10),
1291-1299.

Nazarizade, M., & Azizi, A. (2018). Enhancing Economic Growth, Organizational
Expertise, and Competitiveness With The Use of Knowledge Management. Paper
presented at the Proceedings of the International MultiConference of Engineers and
Computer Scientists.

Nonaka, I., Toyama, R., & Konno, N. (2000). SECI, Ba and leadership: a unified model of
dynamic knowledge creation. Long range planning, 33(1), 5-34.

Roos, G. (2017). Knowledge management, intellectual capital, structural holes, economic
complexity and national prosperity. Journal of Intellectual Capital.

Tayeb, M. (2005). International human resource management: A multinational company
perspective: Oxford University Press.

Uit Beijerse, R. P. (1999). Questions in knowledge management: defining and
conceptualising a phenomenon. Journal of knowledge management.

Whicker, L. M., & Andrews, K. M. (2004). HRM in the knowledge economy: realising the
potential. Asia Pacific Journal of Human Resources, 42(2), 156-165.

Wild, R. H., Griggs, K. A., & Downing, T. (2002). A framework for e-learning as a tool for
knowledge management. Industrial Management & Data Systems, 102(7), 371-380.
Zaied, A. N. H.,, Khairalla, F. A., & Al-Rashed, W. (2007). Assessing e-Readiness in the
Arab Countries: Perceptions Towards ICT Environment in Public Organisations in the

State of Kuwait. Electronic Journal of E-government, 5(1), 15-32.

WPLYW WIEDZY I ZARZADZANIA ZASOBAMI LUDZKIMI NA
WZROST GOSPODARCZY KRAJOW ARABSKICH ZA POMOCA
UOGOLNIONEJ METODY RUCHU (GMM ) PODEJSCIE DO
STANDARDOWYCH BLEDOW

Streszczenie: Celem tego artykutu jest zbadanie wpltywu wiedzy i zarzadzania zasobami
ludzkimi na wzrost gospodarczy krajow arabskich. Zarzadzanie wiedza jest jednym z
aspektow $wiatowej gospodarki, ktéry w znacznym stopniu przyczynia si¢ do rozwoju
gospodarczego na $wiecie, wiedzac, ze kraje arabskie cierpia z powodu opoznien w tym
obszarze, wigc problemem badan bylo opdznienie Arabéw nie nadazajace za rozwojem w
dziedzinie zarzadzania wiedzg. Probg badawcza reprezentuja Zjednoczone Emiraty
Arabskie, Arabia Saudyjska, Oman, Katar i Bahrajn. Do sprawdzenia hipotez wykorzystano
STATA przy pomocy Uogélnionej Metody Ruchu (GMM) oraz podejscie Standardowego
Bledu. Wyniki pokazuja, ze zarzadzanie wiedzg 1 zarzadzanie zasobami ludzkimi
odgrywaja istotng role w osigganiu celéw ekonomicznych. Wyniki te sa pomocne dla
decydentow podczas formutowania polityk zwigzanych z zarzadzaniem wiedza, ktore
poprawiajg gospodarke kraju.

Stowa kluczowe: zarzadzanie wiedza, wzrost gospodarczy, HRM, kraje arabskie
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