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INTRODUCTION  

The notion of quality of life has been present in social sciences for a long time and cur-
rently it has been gaining in importance along with the development of the so-called 
positive psychology trend, initiated by Martin Seligman1. He postulates that positive 
psychology, owing to the development of a person’s strengths, will contribute signifi-
cantly to the prevention of depression and mental disorders, which often result from 
the disintegration of community. In its positive trend, psychology makes an attempt at 
answering the question what determines the quality of life and how it can be achieved. 
At present, in the research on quality of life three main trends are dominant: econom-

                                                                 
1  M.E.P. Seligman, Psychologia pozytywna, [in:] Psychologia pozytywna. Nauka o szczęściu, zdrowiu, 

sile i cnotach człowieka, (ed.) J. Czapiński, Wydawnictwo Naukowe PWN. Warszawa 2005, p. 18-32. 

Abstract: 

It its theoretical part the article describes the basic psychological determinants of quality of 
and satisfaction with life. The empirical part of the article presents the results of the survey 
conducted among the Polish army soldiers using the Satisfaction with Life Scale and the 
Scale of satisfaction with individual areas and aspects of life. The results are compared with 
a nationwide sample. 

Keywords:  

quality of life, satisfaction with life, soldiers 

Th
is

 c
op

y 
is

 fo
r p

er
so

na
l u

se
 o

nl
y 

- d
is

tri
bu

tio
n 

pr
oh

ib
ite

d.

   
   

 -
   

   
 T

hi
s 

co
py

 is
 fo

r 
pe

rs
on

al
 u

se
 o

nl
y 

- 
di

st
rib

ut
io

n 
pr

oh
ib

ite
d.

   
   

 -
   

   
 T

hi
s 

co
py

 is
 fo

r 
pe

rs
on

al
 u

se
 o

nl
y 

- 
di

st
rib

ut
io

n 
pr

oh
ib

ite
d.

   
   

 -
   

   
 T

hi
s 

co
py

 is
 fo

r 
pe

rs
on

al
 u

se
 o

nl
y 

- 
di

st
rib

ut
io

n 
pr

oh
ib

ite
d.

   
   

 -
   

   
 T

hi
s 

co
py

 is
 fo

r 
pe

rs
on

al
 u

se
 o

nl
y 

- 
di

st
rib

ut
io

n 
pr

oh
ib

ite
d.

   
   

 -
   

   
 

http://dx.doi.org/10.5604/17318157.1158553


SOLDIERS’ QUALITY OF LIFE 

98 

ic, statistical and psychological2. In the economic approach, the measurement is based 
on the metrics called indicators, and the acquisition and consumption of goods repre-
sent the basis for economic well-being. The statistical approach is based mainly on 
economic and socioeconomic development indicators. Finally, the psychological ap-
proach focuses on the subjective perception of quality of life in its entirety or with re-
gard to its respective dimensions. Therefore, in psychology the quality of life is under-
stood as “the emotional balance, where the domination of positive emotions signifies 
a high quality of life”3. The precursor of positive psychology, Martin Seligman, uses the 
terms happiness and quality of life interchangeably4.  

1. DETERMINANTS OF QUALITY OF LIFE 

The quality of life was initially reduced to objective and easily identifiable factors such 
as the level of income, health condition or family situation. The escalation of individu-
alistic trends in societies and the development of increasingly advanced tools, charac-
terised by better psychometric parameters, have led to increased research on quality 
of life and determinants of this quality5. As a result of conducted research a number of 
interesting interrelationships have been disclosed. The relation between the level of 
prosperity and the quality of life correlates from 0.03 to 0.3 and is curvilinear, which 
means that from a certain level an increase in income does not translate into an in-
crement in quality of life6. After the income close to the national average has been 
reached, an increase in quality of life is disproportionately small in comparison with 
the incremental growth in available resources. Along with a rise in the level of income, 
its impact on quality of life decreases. Obviously, higher income translates into a better 
living standard as well as the possibilities of satisfying not only fundamental needs7. 
According to Ruut Veenhoven, the level of satisfying needs serves as an indicator of 
quality of life8. The greater the extent to which our needs are satisfied, the happier we 
are. Naturally, needs, once satisfied, may lead to subsequent needs that will also re-
quire fulfilment. Higher income opens up a potentially bigger number of more attrac-

                                                                 
2  W. Ostasiewicz, Badanie jakości życia z perspektywy historycznej, [in:] Ocena i analiza jakości życia, 

(ed.) W. Ostasiewicz, Wydawnictwo Akademii Ekonomicznej im. Oskara Langego we Wrocławiu, 
Wrocław 2004, p. 11-47. 

3  A. Dziurowicz-Kozłowska, Wokół pojęcia jakości życia, [in:] „Psychologia jakości życia”, T. 1, No. 2, 
2002, p. 82. 

4  J. Czapiński, Psychologia szczęścia. Przegląd badań i zarys teorii cebulowej, Akademos, Warszawa 1992. 
5  E. Diener, R.E. Lucas, S. Oishi, Subjective well-being: The science of happiness and life satisfaction, 

[in:] Handbook of positive psychology, (ed.) W.C.R. Snyder, S.J. Lopez, Oxford University Press, Oxford 
2002, p. 63-73. 

6  M. Górnik-Dorose, Psychologiczne koszty materialnego dobrobytu czyli dlaczego nie jesteśmy tym 
szczęśliwsi im bogatsi, [in:] “Kolokwia psychologiczne”, T. 13, 2005, p. 202-218. 

7  S.M. Joseph, E. Gurel-Atay, D. Webb, M. Cicic, M. Husic-Mehmedovic, A. Ekici, A. Herrmann,  I. Hegazy,                 
D.-J. Lee, J.S. Johar, Is materialism all that bad? Effects on satisfaction with material life, life satisfaction, 
and economic motivation, [in:] “Social Indicators Research”, Vol. 110(1), 2013, pp. 349-366. 

8  J. Czapiński, Psychologiczne teorie szczęścia, [in:] Psychologia pozytywna. Nauka o szczęściu, zdrowiu, sile              
i cnotach człowieka, J. Czapiński, (ed.), Wydawnictwo Naukowe PWN, Warszawa 2005, p. 51-102.  
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tive alternatives for pastime9 and facilitates access to non-public healthcare10. A good 
health condition is very often identified with a high quality of life11. Income translates 
also into housing conditions, which are undoubtedly significant for quality of life12. The 
research conducted on the Polish population shows that income is attributable to as 
little as 5% of quality of life variance and this result does not differ significantly from 
the data obtained in other countries13. Michael Arygle, having made a review of re-
search findings, concludes that the level of education correlates to a small extent with 
measures of happiness, most often at the level of 0.114. The study presented by Mi-
chael Arygle confirms that education influences quality of life to the greatest extent in 
the countries where income per inhabitant is lower. Probably, the higher level of edu-
cation involves not only better living standards, but also growing aspirations, and when 
these are not realised, the subjective level of quality of life may decrease. Marriage or 
– in a broader sense – a satisfactory relationship is a crucial determinant of quality of 
life. Michael Arygle, quoted hereinabove, claims that happiness depends to the great-
est extent on the quality of family and marital life. Married people are less prone to 
suffer from depression15 and their general health condition is better in comparison 
with people living alone16. In the case of people living alone the life expectancy is also 
definitely shorter in comparison with those functioning in satisfactory relationships. A 
significant influence on quality of life is exerted by the satisfaction derived from 
work17. A satisfactory occupation, opening up the possibilities for development and 
self-realisation, fair remuneration and appropriate interpersonal relationships contrib-
ute significantly to a rise in the subjective level of quality of life. This level decreases 

                                                                 
9  S. Tessier, A. Vuillemin, S. Bertrais, S. Boini, E. Le Bihan, J.M. Oppert, S. Hercberg, F. Guillemin, S. 

Briançon, Association between leisure-time physical activity and health-related quality of life changes 
over time, [in:] “Preventive Medicine”, Vol. 44(3), 2007, pp. 202-208.  

10  C.M. Milte, R. Walker, M.A. Luszcz, E. Lancsar, B. Kaambwa, J. Ratcliffe, How important is health 
status in defining quality of life for older people? An exploratory study of the views of older South 
Australians, [in:] “Applied Health Economics And Health Policy”, Vol. 12(1), 2014, p. 73-84. 

11  L. Eckermann, From health impact assessment to quality of life impact assessment, [in:] “Health 
Promotion International”, Vol. 28(4), 2013, pp. 487-489. 

12  A. Orrell, K. McKee, J. Torrington, S. Barnes, R. Darton, A. Netten, A. Lewis, The relationship between 
building design and residents' quality of life in extra care housing schemes, [in:] “Health & Place”,            
Vol. 21, 2013, pp. 52-64.  

13  T. Klonowicz, B. Cichomski, A. Eliasz, Pieniądze dają szczęście, zdrowie i… [in:] “Psychologia jakości 
życia”, T. 1, nr 2, 2002, pp. 19-33. 

14  M. Argyle, Przyczyny i korelaty szczęścia, [in:] Psychologia pozytywna. Nauka o szczęściu, zdrowiu, sile                
i cnotach człowieka, (ed.) J. Czapiński, Wydawnictwo Naukowe PWN, Warszawa 2005, p. 165-203. 

15 J. Cairney, M. Boyle, D.R. Offord, Y. Racine, Stress, social support and depression in single and married 
mothers, [in:] “Social Psychiatry And Psychiatric Epidemiology”, Vol. 38(8), 2003, p. 442-429. 

16  J. Holt-Lunstad, B. Q. Jones, Is there something unique about marriage? The relative impact of mari-
tal status, relationship quality, and network social support on ambulatory blood pressure and mental 
health, [in:] “Annals Of Behavioral Medicine: A Publication Of The Society Of Behavioral Medicine”, 
Vol. 35(2), 2008, pp. 239-244. 

17  S. Lloyd, D. Streiner, S. Shannon, Burnout, depression, life and job satisfaction among Canadian 
emergency physicians, [in:] “The Journal Of Emergency Medicine”, Vol. 12(4), 1994, pp. 559-565. 
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considerably when there is a lack of balance between professional and personal life18. 
Satisfaction with life and satisfaction with service are interrelated19. Because of the 
current labour market requirements, employees are expected to have higher levels of 
engagement in terms of their energy and time devoted to work. Unfortunately, it may 
lead to work-family conflicts20. Work, which in the case of soldiers takes the form of 
service, “involves more than just an occupational choice; it is the selection of lifestyle 
that permeates almost every aspect of a person’s life”21. Therefore, it would be of in-
terest to determine how service affects soldiers’ quality of life. 

2. SOLDIERS’ QUALITY OF LIFE IN THE LIGHT OF RESEARCH FINDINGS  

The vast majority of Western studies on soldiers’ quality of life focus on veterans22 or 
people experiencing acute or chronic traumatic stress23. Only few studies concentrate 
on soldiers performing their service during peacetime. A study conducted by Bin-hui 
Wang on air force soldiers demonstrated that their quality of life was influenced by 
education, occupied position and professional status before recruitment24. In Poland 
similar research has been conducted by Wojskowe Biuro Badań Społecznych (Polish 
military centre for social research) for many years25. Research representative of the 
Polish population has been conducted by Janusz Czapiński and Tadeusz Panek since 
2000. With regard to a rise in quality of life soldiers moved up in the ranking from the 
16th to the 11th place when surveys conducted in 2011 and 2013, respectively, were 
compared (56 professional groups were included in the analysis)26. A very interesting 
observation was made that from among all occupational groups professional solders 

                                                                 
18  L. Duxbury, Ch. Higgins, Work-life balance in the new millennium.: Where are we? Where do we need 

go? Work Network, Canadian Policy Research Networks, Inc. Ottawa 2001. 
19  T. Dimec, J. Mahnič, M. Marinšek, R. Masten, M. Tušak, Satisfaction with life and job satisfaction of 

employees in Slovenian army, [in:] “Horizons of Psychology”, Vol. 17(4), 2008, pp. 117-130. 
20  A. Piotrowski, Satysfakcja z pracy a satysfakcja z życia oraz jakość relacji małżeńskich kobiet-

żołnierzy, Wydawnictwo Akademii Obrony Narodowej. Warszawa (w druku). 
21  G.A. Adams, S.M. Jex, Ch.J.L. Cunningham, Work-Family Conflict among Military Personnel, [in:] Mili-

tary life: The psychology of serving in peace and combat, (Vol. 3): The military family, edit, C.A.  Cas-
tro, A.B. Adler, W. Thomas, CT Praeger Security International, Westport 2006, pp. 169-192.  

22  A. Zdjelarević, Z. Komar, M. Lončar, I.D. Plašć, P. Hrabač, I. Groznica, D. Marčinko, Quality of Life in 
Families of Croatian Veterans 15 Years after the War, [in:] “Collegium Antropologicum”, Vol. 35, 
2011, pp. 281-286. 

23  M.M. Polusny, S.M. Kehle, N.W. Nelson, C.R. Erbes, P.A. Arbisi, P. Thuras, Longitudinal effects of mild 
traumatic brain injury and posttraumatic stress disorder comorbidity on postdeployment outcomes in na-
tional guard soldiers deployed to Iraq, [in:] “Archives Of General Psychiatry, Vol. 68(1), 2011, p. 79-89. 

24  B.H. Wang,  A questionnaire-based survey of the quality of life of 783 air-force soldiers and officers in 
the southern military region of China, [in:] “Academic Journal Of The First Medical College Of PLA”, 
Vol. 25(5), 2005, p. 554-555. 

25  Por.: G. Predel, Sytuacja społeczno-zawodowa żołnierzy w poszczególnych korpusach kadry zawodo-
wej Sił Zbrojnych RP, Wojskowe Biuro Badań Społecznych, Warszawa 2014. 

26  J. Czapiński, T. Panek (ed.), Diagnoza Społeczna 2011. Warunki i jakość życia Polaków, VIZJA 
PRESS&IT, Warszawa 2011, p. 164. 
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represented the most modest one with regard to pay expectations, as they anticipated 
the smallest increase in income in the nearest future.  

The survey conducted by Sławomir Tecław and Waldemar Nowosielski among the for-
mations responsible for internal security (municipal police, fire brigade, army, police), 
which contained, among others, a question: “Are you a happy person?”, showed that 
over 5% of officers were always happy, almost 69% were mostly happy, 21% were 
sometimes happy, and only 5% of them were rarely happy27. In the same survey re-
spondents were also asked about their current health condition. More than 22% of 
them defined their health condition as very good, over 54% as good, almost 20% as 
good enough, and as few as 4% defined it as bad. 

The study of Robert Masten et al. disclosed that the level of satisfaction with life is 
higher among non-commissioned officers than among the commissioned ones28. Fur-
thermore, it was demonstrated that satisfaction with life is linked to the motivation to 
develop sport skills.  

An interesting survey was conducted among soldiers during operations performed 
within LIC (Low Intensity Conflict) areas. It was found out that the difference in the 
level of satisfaction with life between soldiers stationed in areas affected by conflicts 
and soldiers stationed at places where such conflicts were absent was not statistically 
significant29. Interestingly, soldiers stationed in conflict areas had higher depression 
rates, more problems with alcohol and a lower level of mental health.  

In another study, Suprakash Chaudhury and his team analysed the differences be-
tween soldiers who sustained multiple bodily injuries and a control group30. In the 
group of soldiers lower satisfaction with life was recorded as well as lower results con-
cerning health condition and the level of depression was higher.  

A small number of studies on soldiers’ quality of life as well as the earlier findings con-
cerning female soldiers from the Navy have given the incentive to conduct research 
the results of which are presented hereinbelow31. 

3. METHODOLOGICAL BASES FOR OWN RESEARCH  
                                                                 
27  S. Tecław, W. Nowosielski, Kultura organizacyjna grup dyspozycyjnych, [in:] Grupy dyspozycyjne                

w obliczu Wielkiej Zmiany, (ed.) J. Maciejewski, M. Bodziany, K. Dojwa, Wydawnictwo Uniwersytetu 
Wrocławskiego, Wrocław 2010, p. 419–432. 

28  R. Masten, T. Dimec, A.I. Donko, M. Tušak, Motives for sports participation, attitudes to sport and 
general health status of the Slovenian Armed Forces employees, [in:] “Kinesiology”, Vol. 42(2), 2010, 
p. 153-163. 

29  S. Chaudhury, Psychological effects of low intensity conflict (LIC) operations, [in:] “Indian Journal Of 
Psychiatry”, Vol. 48(4), 2006, p. 223-31.  

30  S. Chaudhury, P.S. Murthy, A. Banerjee, D. Kumari, S. Alreja, Poly-trauma survivors: assessment using rating 
scales and SIS – II, [in:] „Journal of Projective Psychology & Mental Health”, Vol. 18(1), 2011, p. 39-49. 

31  A. Piotrowski, Jakość życia kobiet – żołnierzy pełniących służbę w Marynarce Wojennej, [in:] Obywatel 
w mundurze. Aksjologiczny wymiar funkcjonowania nowoczesnych sił zbrojnych, (ed.) H. Spustek, 
Wydawnictwo Wyższej Szkoły Oficerskiej Wojsk Lądowych im. gen. Tadeusza Kościuszki, Wrocław 
2012, p. 325-338. 
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Objective of research  

The first objective of the research was to determine the level of soldiers’ satisfaction 
with respective aspects of life in comparison with a nationwide sample. The second 
objective was to establish the level of soldiers’ satisfaction with life.  

Subjects of research  

The research was conducted in two military units within the territory of województwo 
pomorskie (Pomeranian Province), after all necessary permits were obtained, in June 
and July 2014. Because of the arrangements made with the commanders of these units 
it is impossible to indicate the precise location where the research was conducted and 
the description of the studied group has to be limited to a minimum. Eighty-five sol-
diers took part in the study. The average age was M = 30.3 years, SD = 4.6. Almost 60% 
of the soldiers were married. Fifty percent of the soldiers did not have any children, 
24.4% had one child, 23.2% had two children and 2.4% had three or more children. 

Research tools  

Satisfaction with respective domains and aspects of life scale, commonly used in re-
search on quality of life, was the first research tool32. The scale consists of 20 items and 
subjects assess their level of satisfaction with respective domains of life using the scale 
from 1 to 6, where 1 stands for highly satisfied, and 6 for highly dissatisfied. 

Satisfaction with Life Scale, developed by Ed Diener, Robert Emmons, Randy Larsen 
and Sharon Griffin, adapted to the Polish conditions by Zygfryd Juczyński, was the sec-
ond employed tool33. The scale consists of 5 items and measures general life satisfac-
tion. It is characterised by a high reliability and aptitude. 

4. RESULTS 

The first step in conducting statistical analyses was to determine the soldiers’ level of 
satisfaction with respective aspects of life in comparison with a nationwide sample. 
The data thus obtained are presented in Table 1. 

The results of the survey correspond with the study prepared by Grzegorz Predel, who 
analysed the social and occupational situation in respective corps of professional sol-
diers in the Polish Armed Forces34. 

Unfortunately, the impossibility of comparing the parameters of soldier’s quality of life 
with a nationwide sample as well as a different methodology limited the possibilities of 
interpreting the data obtained by him. The analyses of own research showed that the 
studied group of soldiers in comparison with the nationwide sample is satisfied to a 
significantly greater extent with the regard to: the possibility of satisfying food needs, 

                                                                 
32  R. Derbis, A. Bańka, Poczucie jakości życia a swoboda działania i odpowiedzialność, SPA, Poznań 1998. 
33  Z. Juczyński, Narzędzia pomiaru w promocji i psychologii zdrowia, Pracownia Testów Psychologicz-

nych Polskiego Towarzystwa Psychologicznego, Warszawa 2001. 
34  G. Predel, Sytuacja społeczno-zawodowa żołnierzy w poszczególnych korpusach kadry zawodowej Sił 

Zbrojnych RP, Wojskowe Biuro Badań Społecznych, Warszawa 2014. 

Th
is

 c
op

y 
is

 fo
r p

er
so

na
l u

se
 o

nl
y 

- d
is

tri
bu

tio
n 

pr
oh

ib
ite

d.

   
   

 -
   

   
 T

hi
s 

co
py

 is
 fo

r 
pe

rs
on

al
 u

se
 o

nl
y 

- 
di

st
rib

ut
io

n 
pr

oh
ib

ite
d.

   
   

 -
   

   
 T

hi
s 

co
py

 is
 fo

r 
pe

rs
on

al
 u

se
 o

nl
y 

- 
di

st
rib

ut
io

n 
pr

oh
ib

ite
d.

   
   

 -
   

   
 T

hi
s 

co
py

 is
 fo

r 
pe

rs
on

al
 u

se
 o

nl
y 

- 
di

st
rib

ut
io

n 
pr

oh
ib

ite
d.

   
   

 -
   

   
 T

hi
s 

co
py

 is
 fo

r 
pe

rs
on

al
 u

se
 o

nl
y 

- 
di

st
rib

ut
io

n 
pr

oh
ib

ite
d.

   
   

 -
   

   
 



Andrzej PIOTROWSKI, Katarzyna KUBACKA 

103 

financial situation of one’s own family, current family income, work, one’s own health 
condition and sexual life. 

Table 1. Average level of satisfaction with respective areas and aspects of life in a nationwide 
sample and among solders, using the scale: “1 – highly satisfied”, “6 – highly dissatisfied” 

Note: The lower the result, the higher is the level of satisfaction with a given aspect of life. 
* Data from 2009. 

Source: own work and on the basis of: J. Czapiński, T. Panek (ed.), Diagnoza Społeczna 2013. 
Warunki i jakość życia Polaków, VIZJA PRESS&IT, Warszawa 2013, pp. 164; J. Czapiński,  

T. Panek (ed.), Diagnoza Społeczna 2009. Warunki i jakość życia Polaków,  
VIZJA PRESS&IT, Warszawa 2009, pp. 157. 

The fact of having permanent employment is a factor conditioning a higher level of 
satisfaction with own financial situation among soldiers. The stability of employment 
represents one of the key factors affecting the choice of occupation in military service. 
The fact that soldiers are more satisfied with their health condition and sexual life is 

Satisfaction with: 
Nationwide 

sample 
Soldiers Difference 

Children 1.78 2.28 -0.50 

Marriage 2.02 2.66 -0.64 

Relations with the closest family members  2.16 2.05 0.09 

Relations with colleagues (group of friends) 2.43 2.41 0.02 

Place of residence  2.50 2.90 -0.40 

Sexual life 2.70 2.38 0.32 

Security at the place of residence  2.56 2.95 -0.40 

Housing conditions  2.68 2.81 -0.13 

Work 2.76 3.20 0.44 

Level of available goods and services  2.84* 2.95 -0.09 

Possibility of satisfying food needs  2.86* 2.34 0.52 

Way of spending leisure time  2.79 2.54 0.25 

One’s own life achievement s  2.90 2.97 -0.07 

One’s own level of education  2.92 2.70 0.22 

One’s own health condition  2.93 2.50 0.43 

Moral standards prevailing in one’s immediate 
environment  

3.18* 3.11 0.07 

Financial situation of one’s own family  3.32 2.89 0.57 

Current family income   3.49* 3.05 0.44 

Prospects for the future  3.46 3.85 -0.39 

Situation in the country  4.32 4.52 -0.20 
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not surprising, either. A good health, which is verified periodically, is one of the condi-
tions for performing service35. The average age in the studied group of soldiers was 30 
years, and age is strongly correlated with health status.  

In comparison with the nationwide sample, the studied group of soldiers had signifi-
cantly lower assessments regarding their levels of satisfaction with marriage, children, 
place of residence, security at the place of residence and prospects for the future. It 
may result from the necessity of living at “two homes”, the reduced possibility of tak-
ing care of children because of the nature of service and periods of separation during 
deployments, which have an unfavourable influence on quality of family life. Walde-
mar Nowosielski drew similar conclusions when he analysed for the first time the im-
pact exerted by profession on family life and children’s upbringing36. According to his 
research, every fourth soldier’s assessment of the influence of military service on fami-
ly life was negative. According to almost 32% of soldiers military service has an adverse 
impact on children’s upbringing. However, own research conducted among profes-
sional soldiers has revealed that their parental attitudes do not differ from the atti-
tudes demonstrated by parents performing civilian jobs37.  

In comparison with subjects from the nationwide sample soldiers’ assessment of their 
prospects for the future is lower, which may be conditioned by the limited possibilities 
of professional promotion and a resulting remuneration increase. 

The subsequent statistical analysis consisted in the determination of the soldiers’ level 
of satisfaction with life and the obtained data are presented in Table 2. 

The soldiers’ level of satisfaction with life is not out of the ordinary. The obtained re-
sults show that the average level of satisfaction with life in the studied group of sol-
diers was 21.14, which translates to a lower limit of sten 6. Thus, it is minimally higher 
than the result obtained for the nationwide male population, which served as a refer-
ence to determine the level of reliability of Satisfaction with Life Scale38. The level of 
satisfaction with life in the studied group of soldiers is only slightly lower when com-
pared to Prison Service officers, whose result totalled 21.6039.  

                                                                 
35  L. Wendicki, Znaczenie selekcji i klasyfikacji żołnierzy w procesie profesjonalizacji armii, [in:] Andra-

gogika a grupy dyspozycyjne społeczeństwa, (ed.) W. Horyń, J. Maciejewski, Wydawnictwo Uniwersy-
tetu Wrocławskiego, Wrocław 2010, p. 15-25.  

36  W. Nowosielski, Sytuacja społeczna i warunki materialne rodzin wojskowych i pracowników wojska, 
Wojskowe Biuro Badań Socjologicznych, Warszawa 2003, p. 38. 

37  A. Piotrowski, K. Kubacka, Autorytaryzm a postawy rodzicielskie żołnierzy, [in:] “Zeszyty Naukowe 
WSOWL”, No. 4 (170), 2013, pp. 28-47. 

38  Z. Juczyński, Narzędzia pomiaru w promocji i psychologii zdrowia, Pracownia Testów Psychologicz-
nych Polskiego Towarzystwa Psychologicznego, Warszawa 2001, p. 136. 

39  A. Piotrowski, Jakość życia i satysfakcja funkcjonariuszy Służby Więziennej, [in:] “Przegląd Więziennic-
twa Polskiego”, No. 74-75, 2012, p. 127. 
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These data are interesting as they confirm multiple times the relation between satis-
faction with life and satisfaction with work40. 

Table 2. Average results in Satisfaction with Life Scale in the studied group of soldiers 

Source: own work  

Satisfaction with work translates into numerous employee behaviours that are benefi-
cial to an organisation such as productivity, attachment to an organisation or commit-
ment to work41. The soldiers’ level of satisfaction with life does not differ from the re-
search results recorded in other professional groups (M = 21.30), and therefore, it can 
be stated that the fact of performing military service per se is not related to the level 
of satisfaction with life42.  

CONCLUSION  

By comparing the obtained results it can be observed that in several domains soldiers 
assess their level of satisfaction with respective parameters of life in a way different 
from the nationwide sample. Soldiers are satisfied with marriage and children to a sig-
nificantly lesser extent. It may result from the nature of their duties, life shared be-
tween two homes and a considerable higher level of flexibility, which entails reduced 
contact with family as compared to civilian professions. However, soldiers’ scores on 
satisfaction with work and health condition were higher. A higher level of health 
should not be surprising as the average age was about 30 years, whereas the nation-
wide sample included also the elderly and the disabled. Moreover, a good health is                 
a precondition for military service. A higher level of satisfaction with work shows that 
the Armed Forces represent an attractive employment option for young people. The 
soldiers’ level of satisfaction with life is comparable to the nationwide sample, and 
therefore, it seems that the performance of military service does not have a significant 
impact on the level of satisfaction with life. 
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